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Let's start with why

More options than ever before, BUT

There are essentially six core choice factors:

* Quality and reputation

« International education service attributes
* Macro-environmental factors

« Costissues

» Influence of others

 Personal factors

All driving towards Return on Investment

Readygrad
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Perception vs reality

Prior to an internship... Following an internship...

Only
of host companies rated

of host companies rated 0% , d
3 O O/ their intern’s employability 8 7 % their intern’s employability
0 as good or very good as good or very good

However _ _
of interns rated their

of interns rated their O »
4 1 0/ employability as good or 8 2 /O employability as good or
O very good very good




716%

of interns said their perception of
Australian businesses were
somewhat or much more
positive following their internship
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Control the controllables

Employer
Intern
Employer
Intern
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Interns’ attributes rate

100% Overall, how would you rate interns
you have hosted or worked with in
the following areas?
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Get your copy of thew

Motivations, perceptions and employability:
Why companies hire international students

s
@ visit the Readygrad team at stand 27 ‘ I

Download it from:
intern.readygrad.com.au/industry-insights-whitepaper
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Research take-aways

Value of internships
Student Preparedness




Melbourne

" Hannah Drover
Executive General

hannah.drover@Reac
il !

@ @ Readygrad

Gradability Pty Ltd | RTO 91436 | ABN 86 117 850 281

>




