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Australia’s Gender Equality Scorecard



Key Findings

• The bar for gender equality is too low

• Women hit the glass ceiling early

• Men are more likely to say they get what they want without having to 

ask

• Women get less of the support that advances careers

• Women are less optimistic they can reach the top

• Men are less committed to gender diversity efforts

• Many women still work a double shift



Results of our survey
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“Diversity & Influence”
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“When and where do you still feel a struggle 

around power & influence?”


