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Employability Development

• Graduate Outcomes: Connecting students to jobs, 

employers, alumni

• Developing lifelong employability skills and qualities

• Aligning Curtin outcomes to local and national and 

economic needs



National Graduate Outcomes

Curtin International 
onshore and offshore

Australian 
Institutions onshore 
and offshore



Curtin International and domestic students

Curtin International 
onshore and offshore 
students

All Curtin students, 
onshore and offshore



Graduate Outcomes:
Which of the universities in Australia do you actively 

target returnees students from
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Global rankings not high enough 21.51%

Global rankings not high enough 21.51%

Don’t already have a contact of know how to begin speaking directly 
to the Universities

19.35%

Not enough time to target overseas Universities 38.71%

Not sure of the number of returnee students and their areas of study 53.76%

Graduate Outcomes:
Main reason(s) for not targeting a university 





Recommendations:

• Implement a strategy to raise Curtin’s profile with international 

employers;

• Review management of Tier 2 – 5 Employers/Industry recruiting 

Curtin students; 

• Continue to extend delivery of GOS to Curtin’s off-shore campuses 

and partners;

• Systematically pilot longitudinal research studies of employment 

destinations of Curtin’s international students



Graduate Outcomes



Employability Development:
Curtin University



Employability Development:
Curtin University



Employability Development:
National initiatives





Recommendations:

• Curtin continues strategic conversations with WA Government to 

progress Government support and resourcing to develop 

employability skills of international students

• Support is provided by Curtin to undertake an audit of programs and 

services on our off-shore campuses to support the employability 

debelopment of Curtin students studying off-shore



au.gradconnection.com

GradConnection
Connecting you to employers



40+

2000+ 150+

Australia 

U.K
U.S.A

•AU

•40+ Universities

•350,000+ International Students

•35% International Student Ratio

•U.S

•2000+ Universities

•700,000+ International Students

•15% international Student Ratio

•U.K

•150+ Universities

•410,000+ International Students

•22% International Student Ratio 

Employer Target 
Coverage



au.gradconnection.com

International Student 
Employers 

• Centralised & Small  - Single teams on the 
ground in one country are responsible for entire 
regions and sometimes up to 10 countries for 
campus recruitment. 

• Real World Events - Real world events in a lot of 
cases just aren’t possible due to time and resource 
constraints for teams with a large jurisdiction. 
Many prefer remote channels 

• Language Barriers - Especially in China and with 
local employers, language is a barrier to working 
directly with universities and existing processes

• Ideal World - Employers would love to work with 
all universities that could hold their potential 
candidate but it just isn’t possible. 



au.gradconnection.com

International 
Student Employer 
Survey 2016

For a copy of the 2017 report email 

andrew@gradconnection.com

Free for all university and industry 

bodies 

mailto:andrew@gradconnection.com


Rohan Holland – General Manager
readygrad.com.au



About 
Readygrad

• Market leader in employability training programs 

for graduate and undergraduate students

• Extensive experience in managing graduate 

programs within mid to large organisations

• Partner with universities, schools, colleges and 

professional associations to build student 

employability with an employer perspective

• More than 6,000 students across 15 universities 

and other education providers

• Part of Performance Education Group, Australia’s 

largest graduate employment specialist. Our Work 

Integrated Learning specialist team have placed 

over 13,000 interns in 3,500 host companies 

across Australia.



General 
Recruitment 

Process

Application 
Opens

Application 
Screening

Online 
Assessment 

1st Interview 
(one-to-one 

phone or 
Skype 

interview)

2nd Interview 
(Face-to-

face)

3rd Interview 
(assessment 

centre)

Offer and 
Acceptance 

• Recruitment starts January - June

• Deadlines in December

• At least 3 stages of interview

• 6 month process

• Online application & assessment

• Technical interview

• Personality fit interview

• Face to face interview 

• Graduate recruitment is very similar –
key difference?

Graduate Recruitment 
in China

Timing!



• “Globalised thinking” is attractive

• English language & global culture capability

• Segregating graduate program positions 

SPECIFICALLY for those who have studied 

abroad

• Breadth of skills and experience are critical to 

be competitive

• Key insights: 

• Graduates aren’t prepared for the recruitment 

process and often don’t know how / where to 

apply for jobs

• Often haven’t worked locally (i.e. in China) and 

don’t have insight to work culture

• Lack the soft skills required for the workplace

Learnings from 
Graduate Employers 
in Asia
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