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SOCIAL INCLUSION – AFL NEEDS TO BE SEEN AS INDUSTRY LEADERS

1. Diversity our workforce – need to reflect the 
communities

2. Diversify our thinking

3. Increase our fan base

4. Huge number of international students in 
Brisbane

5. Build connections to Australia / feel of belonging

6. Build capacity and confidence amongst students
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DIVERSITY EMPLOYMENT PROGRAM

• Partnered with MDA and Study Brisbane

• Pilot – 10 weeks

• Within Game Development Department

• Opportunities for employment

• Advertised a trial

• Run training and selection day

• Criteria;

• Confident, outgoing

• Interested in working with kids

• Willing to learn

• Ongoing training
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DIVERSITY EMPLOYMENT PROGRAM - OUTCOMES

STUDENTS

• 7 are still employed

• 2 F/T employment

• Build confidence

• Improve English

• Learnt new skills 

AFLQ

• Fantastic, reliable staff

• Gave our staff a different perspective

• Acceptance

• Greater diversity in applications
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DIVERSITY EMPLOYMENT PROGRAM – LEARNINGS

• Travel 

• Demand far exceeded our 

initial supply

• Struggled with the footy 

lingo, rules, skills

• 1 centralise trial/training 

location (bus)

• Increase intake to 27

• Run a 90 min umpire course 

• Launched an Diversity 

Umpire Academy

• Mentor program
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BUILDING RELEVANCE 
WITH NEW & EMERGING 

MARKETS

WE CAN NO LONGER RELY ON GENERATIONAL LEGACY


