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The labour market for accountants

Demand
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The labour market for accountants
Graduate supply
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commencements

Source: DET special data request

The majority of students completing their studies in
accounting are from overseas

International accounting student
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The labour market for accountants
Graduate supply
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International accounting student commencements
By country of origin, year to December 2014
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Most international students commencing their studies
are from China and South Asia
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The labour market for accountants
Paradox?

Bachelor degree graduates working full time
As a proportion of graduates seeking employment

120 —Accounting
All Graduates
100
80
60
40
20
N S © 0 O N ¥ VW 0 O N T W 0 O N
g g g g R S S 2 8 8 8 8 8 3 8 38 Source.:GraduateCareers
— — — — — — — — — o~ o~ ~ o~ o~ o~ o~ ™~ Australia, 2015
BE HEARD. The share of accounting graduates securing full time @
BE RECOGN'SED . AUSTRALIA r
employment has declined




The labour market for accountants

Paradox?
Employment outcomes of graduates seeking full time employment
As a proportion of all graduates seeking full time employment
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Reasons
Mega trend — The centre of economic gravity is shifting

GDP growth
Percentage changed based on constant 2010 USD
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Reasons
Mega trend — Offshoring
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Manila Shared Services — finance, HR, market operations & IT

ANZ Global Services & Operations (Manila) Inc. — finance, ANty (o)
business analytics, project management & HR (= 1,700) R
QBE Group Shared Services Limited — finance, small claims,
underwriting support & HR (= 1,000)
Global Service Centre — finance, quality assurance, risk &

: . o
compliance, HR, project management & IT J.P Morban

Deutsche Knowledge Services — finance, business services & IT

Citi Shared Services — finance, HR, customer service & IT Cltl

EY — providing audit outsourcing for partner firms in Australia, HK
& Singapore

Use of shared service centres is a popular practice of &
Australian multinationals




Reasons
Mega trend — Automation

Jobs most at risk of being automated
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Reasons
Mega trends’ impact on employer demands

Top 10 selection criteria when recruiting accounting and finance graduates

Selection criteria ::g?::l l;trilr;g All
Interpersonal and communication skills 1 1
Critical reasoning and analytical skills 2 3
Passion / knowledge of industry 3 2
Cultural alignment / values fit 4 6
Calibre of academic results 5 4
Emotional intelligence 6 7
Work experience 7 5
Teamwork skills 8 8
Activities 9 9
Leadership skills 10 10

Source : Graduate Careers, 2014

BE RECOGNISED. Employers are demanding soft and higher order skills
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What can be done?
Professional year program

SMIPA component most useful for gaining employment

Graduate responses (percent)
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Development of English skills

Critical skills for the Australian workforce

Business communication module

Internship
Useful Neutral Not useful
Source: Jackling et al. 2014
BE HEARD. SMIPA makes a positive difference to employment
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outcomes and employability




