AVIUSTING YouR MIRRORS i MANAGING YourR @LIND SPOTS

_-I_:.-; --*--“--. : -I- N e Sﬂ , w E WA N T
I.I

IN CLuS)yonN..
(_( BuT WHAT 1€ we pPoN'T?

WE HAVE o BE {M

WITH OURSELVES.

......
bR R
-

HUSBAMNPD'S

wum;mw% RESOHL]IOM

KNow wwuen e
T HEReE'S Bl A S
@ NEGATIVE SomMeTHING
THINKING —n oue WHAT'S +ue

A DIFFECENT

W’ OTHER ConvepsAT(oN
FALSE PATTERNS N Youe WEAD?
1 9 [Goex PERSPELTIVE,

@ CONFIEMATION
B A S

A\

MEANING

CSPoTLIGUT A N D
E€efECT CAusE
Jume + TVERE'S WE VALUE TWE INCLVSION PARADOX
conNclySioNS A LEVEL \V €25\ TY
N BLAY 100 & EE V€S > WE AgE ALL ALIEE
FlELYD NCLuSion, BUT 7 WE ARE ALL unNIQuE
{3“?009 MEMORY :nnslns: :uﬂ
° L e} S1miL ARITY > WE ARE MORE L\KE

@ SELECTIVE © SomMe TvaN OTHEERS

\ VST ENING




"l"“ VALUE
A‘r‘letBuTooN

WHAT VALVE Do WE PLALE
od PEOPLE BASED on dULR

A ¢S S uUumpPpTlionNS’

ASSYMILATIoN:

FVTT\NG6 N

COUISHING CEoPLE
INTO NOY GIvING
TUHE\R BEST

N\TY @

ﬁ /g
"M - E
‘n YNDROME

j \ = INTERQUIEWS
2 ~;1 “ PeomoT\nnNS

- peenmenT _ CENERA Tion AL
OFIL
o 8 b Al COBNIZANT uNConSE)pyS BIAS
= CREDIB\\TY CATCU \fDUQS-ELF!

BE€foe wIT\NG
SOMEoNE 0 €F

WE ™MAKE TJuDEEMENTS
RASED on RolE GEWNDER,
CEXLVAWNTY, CulTueE, ABILITY

—> THERE Are
Blg 6AfS N

PERQCEerTioN

_

THECE s A
OURSELUES HIECARCMY E THN\C
o BVAS B + A S
AccenT ¢ LANGUAGE
LACY o ¢ CoePofATE (oMM TIMEN]
PolA 11 S
) : DIVVERSI\TY ¢ FACULTY « STAFF
THERE are DEGREES ET SRS \ € Avees DOMINANCE ¢ WHU\TE

@ leff EthE AND NE C_,T“__'_ "“A\Je ﬂLDT MALE NORMS
erese,fcrmmaury WOoeR K + Do!




\MMUTABLE FORCES

P\ DoMminANT @wcwsuous OE LREES g&:ﬁ
= (CulTvee il g2\ AS o0 DIFEERENE

CoveECTN egs AL

b 21 AS
S A

AcKNOWLEDGE
TYPE
-_-_—S;?-\RCEEOAT E.\‘/ HI\DOEN COMPLEX\TY

ASSImILATION
t CollySioN

PERMEABLE FORCES

CEEpTE A
SAFE SPAce

ApJucT Migeoes

\

Y0 O

ZEMmove /nveluSion

THE ‘
BR\N \S No“: .NORT\'\ _ PALLARS of _

¢ INCLUVSION

/




	AIEC2017_11_Helen_Turnbull_2o3.pdf (p.1)
	AIEC2017_11_Helen_Turnbull_3o3.pdf (p.2)
	AIEC2017_11_Helen_Turnbull_1o3.pdf (p.3)
	AIEC2017_11_Helen_Turnbull_2o3.pdf (p.1)
	AIEC2017_11_Helen_Turnbull_3o3.pdf (p.2)
	AIEC2017_11_Helen_Turnbull_1o3.pdf (p.3)

